
 
 
 
 
 
 
Definition: 
Harassment/discrimination is unlawful behavior based on race, color, national origin, 
age, religion, sex or disability that is sufficiently severe, pervasive, or objectively 
offensive that it adversely affects a student’s education or creates a hostile or abusive 
educational environment.   
 
The provisions of this policy shall not be interpreted as applying to speech otherwise 
protected under the state or federal constitutions where the speech does not otherwise 
materially or substantially disrupt the educational process, as defined by policy 09.426, 
or where it does not violate provisions of policy 09.422. 
 
Prohibitions: 
Harassment/discrimination is prohibited at all times on school property and off school 
grounds during school-sponsored activities.  This prohibit- 
tion also applies to visitors to the school who may come into contact with employees 
and students.  (Acts of harassment/discrimination based on sex may be committed by 
persons of the same or the opposite sex.) 
District staff shall provide for a prompt and equitable resolution of complaints 
concerning harassment/discrimination. 
 
Disciplinary Action: 
Students who engage in harassment/discrimination of an employee or another student 
on the basis of any of the areas mentioned above shall be subject to disciplinary action, 
including but not limited to suspension and expulsion. 
 
Guidelines: 
Students/parents (guardians) who believe they or any other student, parent, employee, 
or visitor is being or has been subjected to harassment/discrimination shall, as soon as 
reasonably practicable, report it.  In each school building, the Principal is the person 
responsible for receiving reports of harassment/ discrimination at the building level.  
Otherwise, reports of harassment/discrimination may be made directly to the 
Superintendent.  Additionally, if sexual discrimination or harassment is being alleged, 
reports may be made directly to the District Civil Rights Compliance Officer.  
Complaints of harassment/discrimination, whether verbal or written, shall lead to a 
documented investigation and a written report.   
 
Employees who believe prohibited behavior is occurring or has occurred shall notify the 
victim’s Principal, who shall immediately forward the information to the Superintendent.  
The Superintendent shall provide the following: 
 

NON-DISCRIMINATION AND 
ANTI-HARASSMENT POLICY 

 



1. Investigation of allegations of harassment/discrimination to 
commence as soon as circumstances allow, but not later than three (3) 
school days of receipt of the original complaint.  A written report of all 
findings of the investigation shall be completed within thirty (30) calendar 
days, unless additional time is necessary due to the matter being 
investigated by a law enforcement or governmental agency.  The 
Superintendent/designee may take interim measures to protect 
complainants during the investigation. 

  
2. A process to identify and implement, within three (3) school    

days of the submission of the written investigative report,    
methods to correct and prevent reoccurrence of the 
harassment/discrimination.  If corrective action is not required, an 
explanation shall be included in the report. 

 
3. A process to be developed and implemented to                                  

 communicate requirements of this policy to all students,  
 which may include, but not be limited to, the following: 

   - written notice provided in publications such as handbooks, 
     codes, and/or pamphlets; and/or 
 

  - such other measures as determined by the  Superintendent/ 
          designee. 
 
          Method(s) used shall provide a summary of this policy,  

         along with information concerning how individuals can access 
            the District’s complete policy/procedures and obtain                  

          assistance in reporting and responding to alleged   
          incidents.  Students, parents or guardians, as appropriate,     

        will be directed to sign an acknowledgement form verifying               
        receipt of information concerning this policy as part of the 
        Board-approved code of acceptable behavior and        
        discipline. 
 

     4.   Age appropriate training during the first month of school to 
           include an explanation of prohibited behavior and the 
                        necessity for prompt reporting of alleged harassment/ 
                        discrimination; and 
 
                   5.  Development of alternate methods of filing complaints for 
                        individuals with disabilities and others who may need 
                        accommodation. 
 
When sexual harassment is alleged, the District’s Civil Rights Compliance Officer, as 
designated in the student handbook/code, shall be notified. 
 



Notifications: 
Within twenty-four (24) hours of receiving a serious allegation of 
harassment/discrimination, District personnel shall attempt to notify parents of both 
student victims and students who have been accused of harassment/discrimination. 
 
In circumstances also involving suspected child abuse, additional notification shall be 
required by law.  (See Policy 09.227.) 
 
When applicable, the district will comply with law enforcement cooperation which may 
require the district to temporarily suspend the fact finding aspects of a Title IX 
investigation. 
 
Prohibited Conduct: 
Depending on the circumstances and facts of the situation, and within the definition of 
harassment/discrimination contained in this policy, examples of conduct and/or actions 
that could be considered a violation of this policy include, but are not limited to: 
 
       1.  Any nicknames, slurs, stories, jokes, written materials or 

   pictures that are lewd, vulgar, o any of the protected categories listed in                           
the definition of harassment/discrimination contained in this policy;               

 
                    2.  Unwanted touching, sexual advances, requests for sexual 
                         favors, and spreading sexual rumors; and 
 
                    3.  Instances involving sexual violence. 
 
Confidentiality: 
District employees involved in the investigation of complaints shall respect, as much as 
possible, the privacy and anonymity of both victims and persons accused of violations. 
 
Appeal: 
Upon the completion of the investigation and correction of the conditions leading to the 
harassment/discrimination, any party may appeal in writing any part of the findings and 
corrective actions to the Superintendent. 
 
If a supervisor is an alleged party in the harassment/discrimination complaint, 
procedures shall also provide for addressing the complaint to a higher level of authority. 
 
Failure by employees to report, notify, and/or initiate an investigation of alleged 
harassment/discrimination as required by this policy, or to take corrective action shall 
be cause for disciplinary action. 
 
Non-retaliation: 
No one shall retaliate against any student or any other person because s/he has 
submitted a grievance, assisted or participated in an investi- 



gation, proceeding, or hearing regarding discrimination or harassment of an individual 
or because s/he has opposed language or conduct that violates this policy. 
 
Upon the resolution of allegations, the Superintendent shall take steps to protect 
employees and students against retaliation. 
 
False Complaints: 
Deliberately false or malicious complaints of harassment/discrimination may result in 
disciplinary action taken against the complainant. 
 
Other Claims: 
When a complaint is received that does not appear to be covered by this policy, 
administrators shall review other policies that may govern the allegations, including but 
not limited to, 09.422 and/or 09.426. 
 
Hardin County Schools does not discriminate on the basis of race, color, national origin, 
sex, disability, or age in its programs and activities and provides equal access to the 
Boy Scouts and other designated youth r profane and relate to groups.  The following 
person has been designated to handle inquiries regarding the non-discrimination 
policies: 
 
Inquiries:   

Jennifer Lewis 
Director of Federal Programs/Title IX 

Civil Rights Compliance Officer 
270-769-8853 

 


